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Amplity your workforce with Al

See how you can infuse Al at every step of your recruitment workflow, speed up your process, and
turn day-to-day recruiter productivity gains into profitability for your business — all without adding
headcount.

Introducing Bullhorn Automation Agents Edition

Bullhorn is combining Al and automation to complete tasks on behalf of recruiters, tackling work
that requires human expertise but slows them down. From intelligent screening to automated job
matching and personalized messaging at scale, Bullhorn’s Al agents free recruiters up to focus on
what matters most—building relationships and making more placements.
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Enrichment Agents Messaging Agents
Automatically update countless Engage candidates and clients with
fields in your database by pulling auto-generated, personalized
data from job descriptions, resumes, outreach. From follow-ups to
and more. interview reminders, you can craft
messages that feel human, at scale.
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Matching Agents Screening Agents
Instantly match the right candidates Engage candidates in real time and
to the right jobs with Al-powered quickly screen them for roles with
precision. No more guesswork—ijust Al-powered conversations. Ask the
perfect fits, faster. right questions, get the right
answers, and fast-track top talent.
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Achieve your business outcomes, your way

Bullhorn’s Al agents are powered by Automation, allowing recruitment firms to customize when and
where agentic processes or tasks are triggered — our Al agents are at your service, on your terms.
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Messaging Agent contacts
top candidates via
personalized outreach
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Recruiter prioritizes
relationship-building and

&-—@ Screening Agent other high-value work

V= screens candidates
= and analyzes fit

“Our junior staff will become productive 30% faster,
and our senior team members will double or even

Will Hayes triple their day-to-day assigned requirements.
COQ, IDR
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